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CONSTRUCTION PROJECT
AGREEMENT

This Project Agreement is entered into between the signatory Contractor
and the Unions comprising the Tennessee Valley Trades and Labor Coun-
cil listed hereinafter (herein referred to as the “Council”) for the covered
project.

The Council is composed of the following International Unions:

International Association of Heat and Frost Insulators and Asbestos
Workers

International Brotherhood of Boilermakers, Iron Ship Builders, Black-
smiths, Forgers and Helpers

International Union of Bricklayers and Allied Craftworkers

United Brotherhood of Carpenters and Joiners of America
Operative Plasterers’ and Cement Masons’ International Association
International Brotherhood of Electrical Workers

International Association of Bridge, Structural, Ornamental and Rein-
forcing Iron Workers

Laborers’ International Union of North America

International Association of Machinists and Aerospace Workers
International Union of Operating Engineers

International Brotherhood of Painters and Allied Trades

United Association of Journeymen and Apprentices of the Plumbing and
Pipe Fitting Industry of the United States and Canada

United Union of Roofers, Waterproofers and Allied Workers

Sheet Metal Workers’ International Association

International Brotherhood of Teamsters



COVENANTS

WHEREAS the Contractor is engaged in the business of construction (as
defined in Articles V and VI) and this work is of importance to the Council
Unions herein listed, the Council Unions herein listed with the Contractor
wish to enter into an agreement for their mutual benefit covering work of
this nature.

WHEREAS, it is essential that work performed for TVA will enable it to be
fully competitive with the best utilities in North America.

WHEREAS, the Council Unions have in their membership throughout the
area members competent and qualified to perform the work of the Con-
tractor.

WHEREAS, the Contractor has employed and now employs members of
the Council Unions, and the Contractor has a commitment and/or contract
from the Owner for construction work recognized by the Council as being
within the jurisdiction of said Council Unions.

WHEREAS, in order to ensure relative equity and uniform interpretation
and application, the Council Unions wish to establish and administer said
Collective Agreement in concert, each with the other, and all with the Con-
tractor.

WHEREAS, the Contractor and the Council Unions desire to mutually sta-
bilize wages, hours, and working conditions.

WHEREAS, the Contractor and the Council Unions agree that, due to the
particular nature of the work covered by this Agreement, there shall be no
lockouts or strikes during the life of this Agreement, and provisions must be
made to achieve this end.

WHEREAS, it is the intention of the parties that this Agreement will be long-
term in nature and will remain in full force and effect while it serves its use-
ful purpose.

It is, therefore, AGREED by the undersigned Contractor and Council

Unions in consideration of the mutual promises and covenants contained
herein that the Project Agreement be made as follows:






ARTICLE I: INTENTS AND PURPOSES

This Agreement is for the joint use and benefit of the contracting parties,
and the provisions herein defined and set forth shall be construed as bind-
ing upon and effective in determining the relations between the parties
and/or subordinate subdivisions thereof signing hereto and to set forth
herein the basic Agreement covering the rates of pay, hours of work, and
conditions of employment to be observed by the parties hereto.

It is agreed that the Contractor shall sign, accept, and be bound by the
terms and conditions of this Project Agreement. It is further agreed that the
terms and conditions of this Project Agreement shall supersede and over-
ride terms and conditions of any and all other national, area, or local col-
lective bargaining agreements and that the Contractor will not be obligated
to sign any other local, area, or national agreement.

Each covered Contractor shall also ensure that its Subcontractors become
signatory to and be required to follow the provisions of this Agreement while
performing work on the project site, unless the onsite work is incidental to
the overall work under the subordinate contracts. This shall not apply to
Subcontractors performing specialty work or to Subcontractors whose con-
tracts are for $100,000 or less. Under no circumstances will multiple ap-
plications of subcontracts be used to circumvent the basic intent of this
Agreement.

It is mutually understood that the following terms and conditions relating to
the employment of workers covered by this Agreement have been decided
upon by means of collective bargaining and that the following provisions will
be binding upon the Contractor and the Council Unions during the term of
this Agreement and any renewal thereatfter. It is further agreed that the em-
ployees working under this Agreement shall constitute a bargaining unit
separate and distinct from all others.

The parties agree to use their best efforts to develop and implement pro-
visions in the Project Agreement which would provide monetary or other in-
centives to employees to encourage worker safety, completion of project on
or before schedule, and within or below budget and productivity targets.

ARTICLE Il: MANAGEMENT RIGHTS

The Council Unions understand that the Contractor is responsible to per-
form the work required by the Owner. Therefore, the Contractor has the
complete authority and right to:



ARTICLE II: MANAGEMENT RIGHTS —continued

A. Plan, direct, and control the operation of the work.

B. Decide the number of employees to be hired with due consideration
to the proper craft classification thereof.

C. The Contractor has the complete authority and right to assign and/or
move employees within the job site. This right is not restricted by the
type or classification of work, including, but not limited to, augmenta-
tion, capital, operating and maintenance, or contractual arrangement
with TVA or other Contractors. (LRS-43)

D. Hire and lay off employees as the Contractor feels appropriate to
meet work requirements and/or skills required. The Contractor may
hire employees by name who have special skills or have previous
construction experience. Any concerns about abuse of this provision
will be immediately referred to the Joint Administrative Committee.

E. Transfer employees with special skills or qualifications and/or em-
ployees from jobs where forces are being reduced to jobs where
forces are being increased without restriction or limitations. This
would apply to Contractors having more than one construction proj-
ect in a given locality and in the territorial jurisdiction of the Local
Union or Unions involved.

F.  Determine work methods and procedures.

G. Determine the need and number of foremen and lead foremen. To
name foremen and lead foremen and to require foremen to work with
their tools when in the Contractor’s opinion this is advisable. This is
not to mean that the Contractor will have an inadequate amount of su-
pervision on the job.

H. Require all employees to observe the Contractor’s and/or Owner’s
rules and regulations not inconsistent with this Agreement. In that re-
gard, the parties understand that the Owner and Contractor have a
strong interest in ensuring a safe and productive, drug- and alcohol-
free workplace, and support Fithess For Duty policies and procedures
established (and as may be amended) by the Owner and/or Con-
tractor, including any drug and alcohol testing program.



ARTICLE II: MANAGEMENT RIGHTS —continued

l. Require all employees to observe all safety regulations prescribed by
the Contractor and/or Owner and to work safely. An employee re-
moved from TVA’s property for safety rule violation(s) may not
be referred again for employment to the owner’s project site for
a period of not less than 120 days. (-fS-¢%

J.  Discharge, suspend, or discipline employees for proper cause.

K. ltis understood that all employees will work together harmoniously as
a group and as directed by the Contractor. Employees will also co-
operate with and follow directions of Owner Representatives as re-
quired by the Contractor.

L.  The Council Unions understand the extreme importance of maintain-
ing construction schedules and productivity. Therefore, the Council
Unions will encourage and advise the employees to exhaust every
effort, ways, and means to perform work of good quality and quantity.
The Contractor and the Council Unions recognize the necessity for
eliminating restrictions and promoting efficiency and agree that no
rules, customs, or practices shall be permitted that limit production or
increase the time required to do the work, and no limitation shall be
placed upon the amount of work which an employee shall perform,
nor shall there be any restrictions against the use of any kinds of ma-
chinery, tools, or labor-saving devices.

M. It is understood by the Contractor and agreed to by the Council
Unions that the employees of this Contractor will perform the work
requested by the Contractor without having any concern or interfer-
ence with any other work performed by any employees who are not
covered by this Agreement.

N. The Contractor retains and shall exercise full and exclusive authority
and responsibility for the management of its operations, except as
expressly limited by the terms of this Agreement.

O. The parties to this Agreement affirm the necessity of cooperation and
the resolution of disputes and misunderstandings. It is agreed that on
projects involving 200 or more Contractor craft employees, monthly
job site meetings will be held with representatives of the Contractor
and the Council. The purpose of these meetings is to serve as a com-
munication forum, discuss project status and issues, and seek to re-
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ARTICLE II: MANAGEMENT RIGHTS —continued

solve informally any issues which would otherwise result in griev-
ances or be referred to the Joint Administrative Committee. It is
agreed that a Joint Administrative Committee, composed of a repre-
sentative of the Contractor and the Council, shall be established and
shall meet not less than once per quarter. (tF$-46.133)

The Council Administrator and representatives of TVA’s larger partner
Contractors shall determine methods for selecting Joint Administrative
Committee members and case assignments such that cases to be
considered will be assigned to Joint Administrative Committee mem-
bers representing Contractors and Unions other than those involved
in the dispute. TVA and the Council Administrator shall be notified of
all Joint Administrative Committee meetings and the issues to be dis-
cussed. TVA and the Council Administrator reserve the right to par-
ticipate in any Joint Administrative Committee meeting, in part to
ensure that Joint Administrative Committee actions are consistent
with the intent of the parties and within the meaning of the Project
Agreements. (LFS48.13.6) At such meetings, reports concerning any vio-
lation, dispute, questions, interpretation, application, or practices aris-
ing out of this Agreement shall be discussed. Absenteeism, labor
turnover, availability of qualified craftsmen, need for training, and
other matters affecting productivity shall be thoroughly discussed. The
Joint Administrative Committee can resolve any issue brought to it,
but must act unanimously. The joint Administrative Committee will not
be used to circumvent the grievance process or the time limits con-
tained in that process.

In the event a matter is not resolved by the Joint Administrative Com-
mittee, the Council or Contractor may appeal the grievance to arbi-
tration. In each case so appealed to arbitration, TVA shall request and
pay the administrative expense for procuring a panel of arbitrators
from the American Arbitration Association or the Federal Mediation
and Conciliation Service. Upon receipt of the panel, the Council and
the Contractor shall alternately strike one name, with the grieving
party striking first, until one name remains, and this remaining per-
son shall be the arbitrator for the case. LFS-46.19)

The expenses of the arbitrator shall be equally borne by the Con-
tractor and the Council Union involved. All decisions of the arbitrator
shall be within the scope and terms of this Agreement. The arbitrator



ARTICLE II: MANAGEMENT RIGHTS —continued

shall not have the authority to amend, modify, add to, or alter the
scope and terms of this Agreement, nor to render any decision on ju-
risdictional issues.

ARTICLE Ill: UNION SECURITY AND REFERRAL

A.

The Contractor recognizes the Council as the sole and exclusive bar-
gaining representative for all craft employees of the Contractor at this
project.

The Contractor agrees to recognize and be bound by the legal refer-
ral facilities maintained by the Union(s) which are not inconsistent
with the terms of this Agreement, including Article Il, and shall notify
the Union in writing or electronically (i.e., fax, e-mail) when work-
ers are required. If TVA changes from one contractor to another
contractor on the same scope of work, all workers employed on
the date of the change shall have their payroll rolled over to the
successor contractor and neither the successor contractor nor
such employees shall be bound to any provision in the union’s
referral procedure that is inconsistent with the successor con-
tractor’s continued employment of such employees. (-75-6%

Prior to the close of the first pay period, the successor contrac-
tor will allow sufficient time for the signing of payroll deduction
and contribution authorization forms, (:75-63)

All Contractors signatory to the Project Agreement must contact the
Council Office to report their project’s scope of work, begin date,
staffing needs, etc., at least ten days, except in emergencies, before
beginning work. All Contractors signatory to the Project Agreement
with the cost of labor expected to exceed $100,000 may be required
to conduct a pre-job conference (teleconference if less than
$100,000) as determined by the Council Office. The Contractor will
determine the date, time, and location of such conferences and make
arrangements for the facilities for such meetings.

Selection of applicants for referral to jobs shall be on a nondiscrimi-
natory basis and shall not be based on or in any way affected by
Union membership, by-laws, rules, regulations, constitutional provi-
sions, or any other aspect of or obligation of Union membership, poli-
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ARTICLE lll: UNION SECURITY AND REFERRAL —continued

cies, or requirements. There shall be no discrimination against any
employee or applicant for employment because of his/her member-
ship or nonmembership in the Union.

E. Inthe event the referral facilities maintained by the Union(s) are un-
able to fill the requisition of the Contractor(s) for employees within a
48-hour period after such a requisition is made (Saturday, Sunday,
and holidays excluded), applicants for such requisition may be em-
ployed from any source. The 48-hour period does not apply in an
emergency.

F.  The Contractor shall have the right to reject any applicant referred by
the Union(s) for good and sufficient cause. Good and sufficient cause
shall include failure to demonstrate competency in work processes
or techniques through successful completion of tests as may be re-
quired by the Contractor.

G. The Contractor shall have the right to hire lead foremen and foremen
in accordance with Section B above and other key employees. Key
employees are defined as craft employees who possess special skills
or abilities and are not readily available in the area. The Contractor
shall also have the right to hire persons currently receiving benefits
from the Office of Workers’ Compensation Programs (OWCP) as a re-
sult of injuries or illnesses incurred as a result of TVA employment.
The Union shall have the opportunity to refer qualified candidates for
the positions of lead foremen, foremen, and qualified OWCP recipi-
ents. These employees will be referred through the recognized craft
referral procedure. In cases of employment for positions requiring
special skills or qualifications, the Contractor will notify the Union(s)
of the qualification tests or skills required and the Union(s) may refer
any qualified applicant. The Contractor shall be the sole judge of all
applicants’ qualifications.

H. The Union(s) shall not refer employees employed at the project site
by a signatory Contractor to other employment, nor shall the Union
engage in other activities which encourage work force turnover or ab-
senteeism. A contract employee who resigns from work at any TVA
project and/or worksite will not be eligible for employment with the
same or another signatory Contractor performing work for TVA for a
period of 60 days following the date of his/her resignation. EXCEP -



ARTICLE lll: UNION SECURITY AND REFERRAL —continued

TION: The application of this rule to a particular employee may be
waived when the Contractor(s) and the Council representative in-
volved mutually agree prior to an employee’s actual resignation that
he/she can be rehired. (756

l. During a layoff, the Contractor has the right to retain the employees
of their choice without regard to any other criteria. Employees termi-
nated for cause may not be referred for employment to the Owner’s
project site for a period of not less than 90 days. After 90 days, such
employees may be rehired at the Contractor’s sole discretion.

J.  An employee or applicant required to satisfactorily demonstrate
his/her ability to perform certain tasks through an examination or test
(e.g., welding tests) or to demonstrate expertise determined by the
Contractor to be necessary to perform construction work or to satis-
factorily complete requirements for nuclear plant access (e.g., Gen-
eral Employee Training) shall be paid for that time required to take the
exam or test provided the employee or applicant successfully passes
the exam or test.

K. It is agreed that applicants referred to the project under this Article
shall be considered probationary employees until such time as they
meet any Owner or Contractor requirements for security or access
clearance in connection with federal law or regulation. A Contractor
employing craftsmen who are required to have Nuclear Regulatory
Commission (NRC) clearance may request and shall be referred
craftsmen who have currently active NRC clearances irrespective of
their place on the out-of-work list. This provision shall not preclude
such probationary employees’ rights under Article VII relative to any
grievance arising under any other section of this Agreement. Deter-
minations as to whether a security or access clearance should be
granted or revoked, or actions related thereto, are not subject to the
grievance procedure.

L. Iltis agreed that on any project, at the Contractor’s discretion, the total
number of apprentices and nonjourneymen in a particular craft is not
to exceed 33-1/3 percent of the craft work force. Apprentices and non-
journeymen shall only be used in crafts which recognize such classi-
fications. (RefertoLRS-35) |n the event that the Local Unions cannot supply
apprentices or nonjourneymen as required, the Contractor may hire



ARTICLE Ill: UNION SECURITY AND REFERRAL —continued

from any source available to achieve the maximum ratio set forth
above. Recognizing the need to maintain continuing support of ap-
prenticeship and similar training programs, the Contractor will, to the
extent permitted by job conditions, employ apprentices to perform
work which is performed by his/her craft and which is within his/her
capabilities. The Contractor will be informed annually of TVA’s affir-
mative action goals for apprenticeship programs. When the Union
cannot provide minority and women candidates adequate to meet
these goals or to permit the Contractor to be in compliance with the
affirmative action requirements placed upon government Contractors
and any contract requirements which the Owner may impose, the
Contractor may acquire qualified candidates in underrepresented
groups from any source. These candidates must meet the standards
set forth in the appropriate Union apprenticeship program.

M.  The Contractor agrees that it will, when requested by the appropriate
Union, deduct from the gross wages of each employee, who is at the
time a member of the Union or has made application to become a
member of the Union, current Union dues and any voluntary deduc-
tions for charitable contributions which are sponsored or supported by
the Union representing the employee. The deductions shall be made
by the Contractor upon presentation of a proper legal payroll deduc-
tion authorization for each such type of payment, signed by the em-
ployee, and requesting such deduction be made. The deductions
made shall be remitted monthly in the following month to the respec-
tive Local Unions.

ARTICLE IV: NONDISCRIMINATION

The Council Unions and the Contractor shall not discriminate against any
employee or applicant for employment because of race, creed, color, sex,
national origin, age, or handicap as well as recognize the need for and sup-
port an effective Affirmative Action Program for recruiting, promoting, and
retraining protected classes.

The Contractor will be informed annually of TVA’s referral goals for quali-
fied women and minorities.

When the Union cannot provide minority and women candidates adequate
to meet these goals for employment, the Contractor, in compliance with
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ARTICLE IV: NONDISCRIMINATION—continued

the affirmative action requirements placed upon government Contractors
and consistent with the Owner’s terms of the contract, may acquire quali-
fied candidates from any source.

ARTICLE V: SCOPE OF WORK

A.

This Agreement covers only that construction work assigned by the
Owner to the Contractor and performed by the employees of the Con-
tractors covered by this Agreement, including the Office Construction,
Maintenance, and Modification Supplement.

This Agreement does not cover work classified as specialty work as
defined by the Owner.

ARTICLE VI: DEFINITIONS

A.

Power construction work as defined by the Owner is construction
work at a new or existing plant site directly related to the construction
of new generating capacity or transmission construction.

Office construction, maintenance, and modification work as defined
by the Owner includes work related to the construction, maintenance,
modification, or addition to offices, other buildings, or facilities. It does
not include maintenance or modification work that is directly related
to the mechanical operation of an existing plant, such as addition of
scrubbers or other pollution-control facilities, coal/bulk material han-
dling systems, other systems at existing plants, or work within the
power block at Watts Bar Nuclear Plant. Refer to LRS-54.6 for ad-
ditional work exclusion from Project Agreements. (-f5-54.6)

Specialty work is limited to work requiring specialized knowledge,
skills, or equipment operation not normally possessed by the craft
and referable out of the Union halls. Specialty work would include
Contractors who utilize a special technique to perform what would
otherwise be nonspecialty work; such special technique or process
must be clearly shown to result in a benefit to work efficiency, sched-
ule, or worker health and safety. TVA will work to assist in training
which will result in the development of such specialized skills within
the work force.



ARTICLE VI: DEFINITIONS —continued

D. “Emergencies” are generally classified as, but are not limited to, work
required to prevent significant damage to equipment or facilities, pre-
vent and/or mitigate any danger to the plant or public health and safety,
or some other activity necessary to continue service to customers.

ARTICLE VII: GRIEVANCE PROCEDURE

A grievance may be filed by an employee or the Union in behalf of an em-
ployee to protest a termination, suspension, or violation of a specific pro-
vision of this Agreement. If an appeal or formal complaint with respect to
an action, matter, or proposed action is or has been filed under a separate
procedure provided by law or federal regulation, a grievance regarding
such action, matter, or proposed action will not be accepted under this
Agreement, or if already accepted, processing of it will be discontinued,
and it will not be further considered or decided under this Agreement.

All grievances that may arise on any work covered by this Agreement must
be filed within five working days after the occurrence of events giving rise
to the grievance and shall be handled in the following manner:

Step I: Between the aggrieved employee and/or the Local Union Repre-
sentative, and the employee’s immediate onsite Staff Supervisor. It is un-
derstood that the Local UnionRepresentative shall have permission to
telephone the Council for guidance in any situation that may arise during
working hours.

Step II: Between an International Union Representative, the Local Union
Representative and the Labor Relations Manager of the Contractor. This
step must be initiated by the Local Union Representative within five work-
ing days after the start of Step I. Decisions and resolutions of grievances
at Steps | and Il should not be considered precedential.

Step Il

1. If the grievance is not satisfactorily settled within five working days
after the start of Step Il, the information prepared for Step Il plus any
other supplemental information, facts, or positions developed in Step
Il shall be submitted in writing to the Joint Administrative Committee
within five working days by either party. Any grievance requiring an
interpretation of the agreement shall be referred to TVA Vice
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ARTICLE VII: GRIEVANCE PROCEDURE —continued

President of Labor Relations and Council Administrator prior to
completion of Step llI. (-fS-69)

The Joint Administrative Committee shall consider the grievance after
receipt from Step Il. In the event agreement is not reached within ten
working days, the Contractor or the Council may appeal within ten
working days to the arbitrator selected under Atrticle 11:0 of this Agree-
ment. However, this step of the grievance procedure may be waived
by mutual agreement between both parties and the grievance shall
then be immediately referred to the arbitrator in accordance with Step
IV of this Article.

Under these Project Agreements, if the matter is not resolved by
the Joint Administrative Committee, it is agreed that if both the
appropriate contractor and the appropriate Council representa-
tive agree, the case may be submitted to mediation. The con-
tractor and the appropriate Council representative will jointly
appoint the mediator or they may select the mediator from a
panel of seven mediators. Upon receipt of the panel, the appro-
priate Council representative and the Contractor shall alternately
strike one name until one name remains, and this remaining per-
son shall be the mediator for the case. The party striking first
will be determined by the flip of a coin. ‘7552

If efforts to settle the grievance through mediation are unsuc-
cessful, the mediator shall promptly notify the parties in writing.
Within 10 working days from the written notice of the mediator
that the matter has not been resolved, the contractor or the ap-
propriate Council representative may appeal to arbitration as de-
scribed in Article VI, Step lll, Paragraph 2. (-F$-52)

Step IV:

1.

Within five working days after the grievance has been referred to Step
IV, the parties shall contact the arbitrator and schedule a hearing
within 20 calendar days, or as otherwise mutually agreed. The arbi-
trator shall only have jurisdiction and authority to determine the mean-
ing, application of, or compliance with the provisions of this
Agreement and shall not have jurisdiction or authority to add to, de-
tract from, or alter in any way such provisions, nor to render any de-
cision on jurisdictional issues.

11



ARTICLE VII: GRIEVANCE PROCEDURE —continued

2. Inarbitration proceedings, the expenses of arbitration shall be shared
by the Contractor and the Council Union involved.

3. The findings of the arbitrator shall be binding on both parties.

ARTICLE VIil: WORK ASSIGNMENTS

The signatories to this Agreement agree to the concept that jurisdictional
disputes cannot and shall not interfere with the efficient and continuous op-
erations required in the successful application of the intent of this Agree-
ment.

The assignment of work will be solely the responsibility of the Contractor per-
forming the work involved, and such work assignments will be according to
decisions and agreements of record. If no such decisions or agreements
exist, then the assignments shall be in accordance with established area
practices. All jurisdictional disputes shall be resolved without the occurrence
of any strike, work stoppage, or slow-down of any nature, and the Contrac-
tor’s assignment shall be adhered to until the dispute is resolved as follows:

A. Jurisdictional disputes will be resolved pursuant to the Plan for the
Settlement of Jurisdictional Disputes in the Construction Industry or
any successor plan as approved by the Building and Construction
Trades Department. In the event such Plan ceases to exist or any
successor plan is not approved, such disputes shall be resolved by
the then existing legal procedures.

B. Individuals violating this Article shall be subject to immediate dis-
charge. Any Union violating this Article shall forfeit any further claim
to the disputed work.

ARTICLE IX: UNION REPRESENTATIVES

Officials of any of the signatory Unions shall be provided access to projects
covered by this Agreement provided they do not interfere with the work of
the employees. Requests shall be arranged through the Contractor for such
visitations in keeping with Owner’s uniform rules of safety and security as
expeditiously as possible. Each Local Union shall designate one official as
its representative and so inform the Contractor.

12



ARTICLE IX: UNION REPRESENTATIVES —continued

Each Union shall designate a working journeyman as a steward. The stew-
ard shall be a qualified worker performing the work of the craft and shall not
exercise any supervisory functions. Each steward shall be concerned with
the employees of this Contractor and not with the employees of any other
employer_ (Refer to LRS-67)

The Unions agree that under any and all conditions, Union representatives,
stewards, and individual workmen will not interfere in any manner with TVA
personnel or with the work being performed by TVA personnel.

The steward shall be the last journeyman to be laid off in the craft, pro-
vided that he/she is qualified to perform the required work. The Local Union
shall be notified by the Contractor prior to the steward being laid off or ter-
minated.

Augmented employees are represented by the same steward as employ-
ees working directly for the Contractor. Where there are both augmented
and directly-supervised employees in a craft, the steward designated by
the Local Union is to be a working journeyman working as a directly-su-
pervised employee. (LFS-4510)

In the event augmentation work continues beyond other project work, the
job steward shall be retained as the steward for augmentation workers em-
ployed by the same Contractor at the same site, provided the augmenta-
tion work includes the work of his or her craft and further provided he or she
is currently qualified to perform the augmentation work, including pos-
sessing all necessary certifications and meeting all clearance require-
ments.

ARTICLE X: WAGE RATES AND PAYDAY

A.  Wage rates for work performed by laborers and mechanics under this
Agreement are set out in Exhibit A (Exhibit S-1 for work performed
under the Office Construction, Maintenance, and Modification Sup-
plement) which lists the total rate for each classification, consisting of
a basic wage rate, contributions to pension and health and welfare
funds, and any applicable travel or subsistence allowances. Contri-
butions to Helmets to Hardhats (-75-68 & form) and apprenticeship funds
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ARTICLE X: WAGE RATES AND PAYDAY —continued

shall be made to the Unions in the amounts shown in Exhibit B. Under
the terms of this Agreement, no other payments are required to be
paid. It is further agreed that contributions by all employees covered
by this Agreement to the United Way “7$5&7) will be matched by their
employers (Contractors) working under this Project Agreement up to
five cents per hour for each contributing employee. This Agreement
does not provide for payment for time off for voting, state or local reg-
ulations not withstanding.

B. The Contractor and covered Subcontractors shall make health and
welfare and pension trust fund contributions to the applicable fund,
identified by the Council, but shall not be required to otherwise sign
trust fund participation agreements unless legally required per the
trust documents. Any signing of trust documents will apply to this proj-
ect only. Where a Contractor’s required contributions to the applica-
ble health and welfare and pension trust funds are different than that
specified in Exhibit A or Exhibit S-1, as appropriate the Contractor
shall change its wage payment by an amount sufficient to make the
total wage package (wages plus contributions to pension and health
and welfare funds and any applicable travel or subsistence al-
lowances) equivalent to that specified in Exhibit A or Exhibit S-1.

C. The hourly wage rate for nonjourneymen is 60 percent of the corre-
sponding journeyman rate. This rate shall only apply to crafts which
recognize these classifications. (Refer to LRS-35)

D. The rates set out in Exhibits A and B or Exhibit S-1 as appropriate
will be changed periodically based on agreements reached between
TVA and the Council. Revisions to the wage rates usually become ef-
fective near the beginning of the calendar year. Changes will become
part of this contract as of their negotiated effective date.

E. Wages will be paid weekly. The payroll period is to close so that no
more than three days will be held back and payments made before
the end of the employee’s shift.

F.  Laid off employees who are not paid at least 75 percent of the wages
due them on the last day of work will receive two additional hours’
straight-time pay. Absent other mutually agreed-upon arrangements,
the final paycheck will be sent to the employee’s permanent address
via Priority Mail, postmarked no later than the second business day
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ARTICLE X: WAGE RATES AND PAYDAY —continued

(Monday through Friday) following the last day of work. Should the
mailing of the final paycheck be delayed beyond this second busi-
ness day, the employee will receive two additional hours’ straight-time
pay for each additional business day (Monday through Friday) until
the paycheck is mailed. (tFS-46.9)

G. Employees are required to utilize direct deposit when offered by
the Contractor. (LRS-723)

ARTICLE XI: ABSENTEEISM

The Contractor and the Council agree that chronic and/or unexcused ab-
senteeism is undesirable and must be controlled. Employees that develop
a record of such absenteeism shall be identified by the Contractor to the
appropriate referral facility, and the Contractor shall support such action
with the work record of the involved employee. Any employees terminated
for such absenteeism may not be referred for employment to the Owner’s
project site for a period of not less than 90 days. (Refer to LRS-54 & Att. A & A1)

ARTICLE XlI: HOURS OF WORK, OVERTIME, SHIFTS, AND
HOLIDAYS

A. The standard workday shall consist of eight hours of work between 6
a.m. and 5 p.m. with one-half hour designated as an unpaid period for
lunch. The standard workweek shall be five consecutive days of work
commencing on Monday. Nothing herein shall be construed as guar-
anteeing any employee eight hours of work per day or 40 hours of
work per week.

When augmenting workers to TVA, the augmented employees’ hours
of work may be scheduled to match the hours of work of the TVA an-
nual work force. (LRS-48.8.6)

It is agreed that augmentation of trades and labor employees
under the Construction Project Agreement is to be limited to
Transmission Construction. It is expected by the parties that all
other augmented trades and labor employees will be covered by
the Project Maintenance and Modification Agreement. (:7S-50)
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ARTICLE XII: HOURS OF WORK, OVERTIME, SHIFTS, AND
HOLIDAYS —continued

B. The Contractor may schedule workweeks consisting of four ten-hour
shifts at the straight-time rate of pay, Monday through Thursday. Such
shifts may be scheduled for day shift hours (first shift), evening shift
hours (second shift) or night shift hours (third shift). When the major-
ity of hours worked fall between 5 p.m. and midnight, the employee
will be paid ten hours at the straight-time rate for nine and one-half
hours worked. When the majority of hours worked fall between mid-
night and 7 a.m., the employee will be paid ten hours at the straight-
time rate for nine hours worked. When notifying the Union to refer
individuals to a job where it is known in advance that four ten-hour
shift schedules will be worked, the Contractor will notify the Union of
the intended shift schedule. Otherwise, any change to or from a four
ten-hour shift schedule will require a five-workday notice unless this
notice is waived by the Administrator of the Council. “#S-46.8.9) |t jg rec-
ognized by the parties to this Agreement that the standard workweek
and four ten-hour schedule may not be desirable or cost effective for
some projects, and other arrangements for hours of work will be con-
sidered. Such proposed modifications to the standard workweek shall
be submitted by the Contractor to the Joint Administrative Committee
for approval. The Committee, in reaching a decision, shall take into
consideration the project schedule, manpower requirements, the ge-

ographic locations of the project, and other appropriate factors. RS-
48.8.c)

The off day overtime rate for the Construction Project Agreement
is different than the Project Maintenance and Modification
Agreement. When working a 4-10 schedule under the Construc-
tion Project Agreement, all hours worked in excess of the regu-
larly scheduled ten-hour worked days will be paid at time and
one-half except all hours worked on Sunday and holidays (as
defined in Article Xll) will be paid at the overtime rate as deter-
mined by the overtime multiplier in the appropriate local agree-
ment, but in no case shall such overtime rate be more than
double the straight-time rate. (-7

C. The provisions of Section C are not applicable where the employee
voluntarily quits, lays out, or is out by reason of a strike, in which case
the employee shall be paid for the actual time worked. Employees
who report at the start of the shift for scheduled duty without
being notified not to do so and whose services will not be re-
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ARTICLE XlI: HOURS OF WORK, OVERTIME, SHIFTS, AND
HOLIDAYS —continued

quired are paid for two hours at the straight-time rate. The Con-
tractor may assign the employee tasks that do not require the
use of the tools of the trades (such as training, pre- or post-job
briefs, or informational exchange sessions) during this two-hour
period. If the employee is assigned to work and begins working
with the tools of the trade, he/she is paid at the appropriate rate
for all hours from the time he/she reported but, in no chase, for
less than two hours. (:FS-724)

D. Hours worked in excess of the standard workday, Monday through
Friday, shall be paid at the rate of time and one-half. Compensation
for the employee’s sixth day will be time and one-half. There shall be
no pyramiding of overtime pay. All work performed on the employee’s
seventh day shall be paid the overtime rate as determined by the
overtime multiplier in the appropriate local agreement, but not to ex-
ceed double the straight-time rate of pay.

The parties agree that when hourly craft employees are aug-
mented to the Tennessee Valley Authority and working the same
shift schedule as the annual workforce, Tuesday through Friday
(four-day/10 hours per day), Monday is to be considered the first
Off‘day. (LRS-65, int. 3)

E. Shifts may be established when considered necessary by the Con-
tractor.

1. Shift hours and rates will be as follows:

First shift: Eight hours’ pay for eight hours worked plus one-half
hour unpaid lunch period. “#5-26)

Second shift: Eight hours’ pay for seven and one-half hours
worked plus one-half hour unpaid lunch period. -75-26

Third shift: Eight hours’ pay for seven hours worked plus one-half
hour unpaid lunch period. -#5-26

2. Shift shall be established and continue for a minimum of three
consecutive work days.

3. If only two shifts are to be worked, the Contractor may regulate

17



ARTICLE XII: HOURS OF WORK, OVERTIME, SHIFTS, AND
HOLIDAYS —continued

the starting time of the two-shift operations to permit the maxi-
mum utilization of daylight hours.

F.  Recognized holidays shall be as follows:

New Year’s Day
Memorial Day

4th of July

Labor Day
Thanksgiving Day
Christmas Day

In the event a holiday falls on Sunday, the following day, Monday,
shall be observed as such holiday. There shall be no paid holidays. If
employees are required to work on a holiday, they shall be paid at
the overtime rate as determined by the overtime multiplier in the ap-
propriate local agreement, but in no case shall such overtime rate be
more than double the straight-time rate.

For normal workdays before or after a recognized holiday, only when
the work needs and/or schedule of TVA and the Contractor permit,
the Contractor may survey the job stewards to see if employees want
to work. The weight of each job steward’s vote will be one vote for
each employee in their craft employed on that project on the (day)
date in question. (Example: For a craft with 15 employees, that craft’s
job steward will submit only one ballot of yes or no, but that one bal-
lot will be considered as 15 votes. The job steward’s ballot cannot be
split and will be either a yes or no vote.) If the vote indicates that the
majority want the day off and the Contractor so acts, grievances over
the nonpay period will not be accepted.

Holidays in lieu of those specified above may be established by
agreement of the Joint Administrative Committee and installed at the
Contractor’s project.

ARTICLE XIiI: FIRST AID AND SAFETY

The employees covered by the terms of this Agreement shall at all times
while in the employ of the Contractor be bound by the safety rules and reg-
ulations as established by the Owner and/or Contractor. These rules and
regulations are to be posted at conspicuous places throughout the project.
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ARTICLE XIil: FIRST AID AND SAFETY —continued

Employees must use diligent care to perform their work in a safe manner.
Failure to do so may result in immediate dismissal. See LRS-64. (-75-64)

For additional information on the matter of safety, refer to LRS-67. ‘RS
67)

ARTICLE XIV: PROJECT RULES AND REGULATIONS

A. It is agreed that the Contractor may implement reasonable project
rules and regulations, and such rules and regulations shall be dis-
tributed to all employees on the project.

B. Itis understood that these rules and regulations shall not be incon-
sistent with the terms of this Agreement.

C. Violations of the project rules and regulations is just cause for disci-
plinary action, subject to Article VII (Grievance Procedure) of the
Agreement.

ARTICLE XV: GENERAL SAVINGS CLAUSE

A.  Any provisions in this Agreement which are in contravention of any
federal, state, local, or county regulation or laws affecting all or part
of the limits covered by this Agreement shall be suspended in oper-
ation within the limits to which such law or regulation is in effect. Such
suspension shall not affect the operation of any such provisions cov-
ered by this Agreement to which the law or regulation is not applica-
ble, nor shall it affect the operations of the remainder of the provisions
of the Agreement within the limits to which such law or regulation is
applicable. If any provision in this Agreement is declared unlawful,
TVA and the Council will meet to attempt to develop an acceptable al-
ternative.

B. Itis mutually agreed by the parties hereto that if any liability by sig-
natory International Unions to this Agreement should arise, such lia-
bility shall be several and not joint.

C. Each Contractor (including Subcontractor) shall alone be liable and
responsible for its own individual acts and conduct and for any breach
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ARTICLE XV: GENERAL SAVINGS CLAUSE—continued

or alleged breach of this Agreement. Any alleged breach of this Agree-
ment by a Contractor or any dispute between the Council and a Con-
tractor respecting compliance with the terms of this Agreement shall
not affect the rights, liabilities, obligations, and duties between the
Council and any other Contractor covered by this Agreement.
Notwithstanding any other provision of this Agreement, if a Subcon-
tractor fails to make the health and welfare and/or pension fund con-
tributions required under this Project Agreement, the primary
Contractor will be responsible for making such contributions.

ARTICLE XVI: WORK STOPPAGES AND LOCKOUTS

1.

There shall be no strikes, picketing, work stoppages, slowdowns, or
other disruptive activity for any reason by the Union, its applicable
Local Union, or employees against any Contractor covered under this
Agreement, and there shall be no lockout by the Contractor. Failure
of any Union or employee to cross any picket line established by any
Union, signatory or nonsignatory, or any other organization at or in
proximity to the project site is a violation of this Article.

The Contractor may discharge any employee violating Section 1
above. The Contractor and the Union shall take all steps necessary
to obtain compliance with this Article, and neither shall be held liable
for conduct for which it is not responsible.

If the Contractor contends that any Union has violated this Article, it
will telegraph or fax the International President(s) of the Local
Union(s) involved, the Council, and TVA, with copies to the Presidents
of the Local Unions involved advising them of the fact. The Interna-
tional President or Presidents will immediately instruct, order, and use
the best efforts of his/her office to cause the Local Union or Unions to
cease any violation of this Article. An International Union complying
with this obligation shall not be liable for unauthorized acts of its Local
Union.

Any party may institute the following procedure in lieu of or in addition
to any other action at law or equity when a breach of Section 1 above
is alleged:

a. Anparty invoking this procedure shall notify the arbitrator named in
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ARTICLE XVI: WORK STOPPAGES AND LOCKOUTS —continued

Article II, Section O. In the event that this arbitrator is unavailable
at any time, the parties shall select an alternate as specified below.
Notice to the arbitrator shall be by the most expeditious means
available with notice by telegram to the party alleged to be in vio-
lation and to TVA and the Council if it is a Union that is alleged to
be in violation. If the arbitrator is not available, the parties shall
obtain the current list of permanent arbitrators used by the Coun-
cil and TVA under their General Agreement covering annual em-
ployment and select an arbitrator from that list. The parties shall
alternatively strike names from that list until only one name re-
mains. The arbitrator whose name remains shall hear this matter.

b. Upon receipt of said notice, the arbitrator named above or his/her
alternate shall sit and hold a hearing within 24 hours if it is con-
tended that the violation still exists, but not before 24 hours after
the telegraph notice to the International President(s) required by
Section 3 above.

c. The arbitrator shall notify the parties by telegram or fax of the
place and time he/she has chosen for this hearing. Said hearing
shall be completed in one session which, with appropriate re-
cesses at the arbitrator’s discretion, shall not exceed 24 hours
unless otherwise agreed upon by all parties. A failure of any party
or parties to attend said hearings shall not delay the hearing of
evidence or the issuance of any Award by the arbitrator.

d. The sole issue at the hearing shall be whether or not a violation
of Section 1 above has in fact occurred, and the arbitrator shall
have no authority to consider any matter in justification, explana-
tion, or mitigation of such violation, or to award damages, which
issue is reserved for Court proceedings, if any. The Award shall
be issued in writing within three hours after the close of the hear-
ing and may be issued without an Opinion. If any party desires an
Opinion, one shall be issued within 15 days, but its issuance shall
not delay compliance with or enforcement of the Award. The ar-
bitrator may order cession of the violation of this Article and other
appropriate relief, and such Award shall be served on all parties
by hand or registered mail upon issuance.

e. Such Award may be enforced by any Court of competent jurisdic-
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ARTICLE XVI: WORK STOPPAGES AND LOCKOUTS —continued

tion upon the filing of this Agreement and all other relevant docu-
ments referred to hereinabove in the following manner. Telegraphic
or fax notice of the filing of such enforcement proceedings shall be
given to the other party. In the proceeding to obtain a temporary
order enforcing the arbitrator’s Award as issued under Section 4-
d of this Article, all parties waive the right to a hearing and agree
that such proceedings may be ex parte. Such Agreement does not
waive any party’s right to participate in a hearing for a final order
of enforcement. The Court’s order or orders enforcing the arbitra-
tor’s Award shall be served on all parties by hand or by delivery to
their last known address or by registered mail.

f.  Any rights created by statute or law governing arbitration pro-
ceedings inconsistent with the above procedure or which inter-
fere with compliance hereto are hereby waived by the parties to
whom they accrue.

g. The fees and expenses of the arbitrator shall be equally divided
between the moving party or parties and the party or parties’ re-
spondent.

5. Procedures contained in Article VIl shall not be applicable to any al-
leged violation of this Article, with the single exception that any em-
ployee discharged for violation of Section 1 above may resort to the
procedures of Article VIl to determine only if he or she was, in fact, en-
gaged in that violation.

ARTICLE XVII: TOOLS

It is understood that construction electricians and linemen will furnish them-
selves with standard-make tools in good condition, as indicated below.
All other necessary tools and equipment will be furnished to em-
ployees by their employer and will be charged to the individuals who
will be accountable for their security while assigned to him/her. 754

Wireman: knife; six-foot rule; cutting pliers; channel-lock pliers; hack saw
frame; small, medium, and phillips screwdrivers; pocket level; stak-on pli-
ers; adjustable wrench; combination square 12” or less; voltage tester; and
tool box, lock, and keys and ball-peen hammer.
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ARTICLE XVII: TOOLS —continued

Lineman: crescent wrench, side-cutting pliers, channel-lock pliers, skin-
ning knife, six-foot rule, large screwdriver, belt and safety, climbing hooks,
ball-peen hammer, and lineman’s canvas tool bag.

Employer will replace wireman and lineman tool bags, safety belts, and
worn or damaged tools as necessary. (-R5-4%

ARTICLE XVIII: TERM OF THE AGREEMENT

This Agreement shall be in full force and effect through November 30, 2021
(tRs-722) and shall continue from year to year thereafter unless sixty days’
notice of termination is given by either the Council or, with TVA’s concur-
rence, the Contractor.

ARTICLE XIX: AGREEMENT BETWEEN TVA (OWNER) AND
COUNCIL REGARDING COVERED CONSTRUCTION
WORK

1. The Contractor, Council, and TVA agree that this Construction Proj-
ect Agreement governs the respective rights and obligations of the
Contractor and the Council covering the Contractor’s employees and
that, by signing this Agreement, TVA does not assume the rights, ob-
ligations, or liabilities of any Contractor or the Council under this
Agreement. The dispute resolution procedures contained in other Ar-
ticles of this Project Agreement are not applicable to matters covered
by this Article.

It is further understood that this Project Agreement does not have the
effect of creating any joint employer status between or among the
Owner or any Contractor or Subcontractor.

With these understandings, TVA and the Council agree to the provi-
sions described below.

2. TVAand the Council agree that each contract involving construction
of new generating capacity (or each contract for office construction,
maintenance, or modification in excess of $250,000 for TVA Fossil,
Nuclear, and Hydro organizations or $350,000 for all other TVA or-
ganizations) which requires the employment of laborers and me-
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ARTICLE XIX: AGREEMENT BETWEEN TVA (OWNER) AND
COUNCIL REGARDING COVERED CONSTRUCTION
WORK—continued

chanics in such work shall contain a provision requiring the Contrac-
tor to become signatory to the Construction Project Agreement be-
tween the Contractor and the Council. Power construction and office
construction, maintenance, and modification work are defined in Ar-
ticle VI of this Project Agreement. This requirement will not apply to
specialty work as defined in this Project Agreement.

This Project Agreement does not apply to office construction, main-
tenance, or modification contracts in amounts of $250,000 or less for
TVA Fossil, Nuclear, and Hydro organizations or $350,000 for all other
TVA organizations, in part to ensure that businesses within the TVA
power service area and small, disadvantaged, minority- or women-
owned businesses shall have enhanced opportunity to compete for
and be awarded such contracts.

Disputes regarding the applicability of this section shall be handled as
follows:

If TVA determines that a particular contract which otherwise would be
covered by this Project Agreement is excepted from coverage under
this section, it shall notify the Council before the contract is awarded.
Any Council disputes regarding this determination must be received
by a person designated by TVA within three working days of the
Council’s receipt of notification. If TVA and the Council cannot resolve
this dispute, the Council may appeal the dispute to an arbitrator, who
is jointly selected by TVA and the Council, and who serves for an ap-
pointed term of one year, but subject to removal by either party upon
30 days’ notice. Such appeal must be made within five working days
of TVA’s receipt of the Council’s initial dispute.

The parties shall obtain the current list of permanent arbitrators used
by the Council and TVA under their General Agreement covering an-
nual employment and select an arbitrator from that list by alternatively
striking names from the list until only one name remains. The arbi-
trator whose name remains shall hear the dispute, provided he/she
can hear the case within ten calendar days.

Within two workdays of any appeal, the parties shall procure an arbi-
trator and set a hearing date to be held within ten working days of the
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ARTICLE XIX: AGREEMENT BETWEEN TVA (OWNER) AND
COUNCIL REGARDING COVERED CONSTRUCTION
WORK—continued

appeal. The hearings will be held in Chattanooga or Knoxville, Ten-
nessee, unless the parties mutually agree otherwise. Said hearings
shall be completed in one session, not to exceed one day. The Award
shall be issued in writing within 24 hours after the close of the hear-
ing. If any party desires an Opinion, one shall be issued within 15
days, but its issuance shall not delay compliance with or enforcement
of the Award. If the arbitrator decides in TVA’s favor, TVA may proceed
with this contract.

3. Pay and working conditions have been developed especially for
power construction work and for office construction, maintenance,
and modification work. The wage package will consist of a basic wage
rate, pension and health and welfare contributions, apprenticeship
fund contributions where applicable, and where applicable any trans-
portation and subsistence payments. To establish wage rates for
power construction work, surveys will be conducted by TVA and the
Council for work of a similar nature within the vicinity consisting of (1)
Local Union contracts, (2) major construction projects, and (3) fed-
eral predetermined rates for building and heavy construction. It is
agreed the term “vicinity” is interpreted to mean (a) the watershed of
the Tennessee River, (b) the TVA power service area (in which TVA
owns, operates, or constructs power facilities), and (c) certain adja-
cent areas and specified urban centers, all included within the fol-
lowing boundaries: a line drawn from Birmingham to Atlanta; a line
from Atlanta tangent to the eastern boundary of the watershed; the
watershed boundary to the northeastern tip of the watershed, a line
from the northeastern tip of the watershed to Louisville; the Ohio and
Mississippi Rivers from Louisville to Memphis; the boundary of the
power service area from Memphis to the southeastern tip of that area;
and a line from the southeastern tip of the power service area to Birm-
ingham. Contributions to health and welfare, pension, and appren-
ticeship funds for each hour worked and payments for any applicable
travel and/or subsistence will be made at the rates negotiated by TVA
and the Council as reflected in Exhibits A and B.

TVA and the Council mutually recognize that prevailing wage rates
for office construction, maintenance, and modification work are lower
than the rates for construction of power facilities. In recognition of cur-
rent labor market practices, TVA and the Council agree that the pre-
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ARTICLE XIX: AGREEMENT BETWEEN TVA (OWNER) AND
COUNCIL REGARDING COVERED CONSTRUCTION
WORK—continued

vailing wage rates for office construction, maintenance, and modifi-
cation work are lower than the rates for construction of power facili-
ties; and, therefore, the rate to be paid for such work performed under
this contract is 95 percent of the negotiated basic hourly wage rates
established for power construction work as described in the immedi-
ately preceding paragraph. These rates are shown in Exhibit S-1.
Contributions to health and welfare, pension, and apprenticeship
funds, and payments for any travel and/or subsistence where appli-
cable will be made at the rates negotiated by TVA and the Council for
power construction work.

4.  The following procedures apply for wage determinations under this
Article:

a. Either TVA or the Council may notify the other party before August
15 of any given year that a preliminary conference is desired to
discuss the need for a wage conference to consider requests for
revisions in wage rates. If a wage conference is deemed neces-
sary, it will be held the following November or December. The
Senior Vice President of Labor Relations of TVA or his/her de-
signee and the Administrator of the Council shall act as co-chair-
men of the wage conference for the purpose of handling the work
of the conference.

b. Prior to any wage conference, TVA and the Council will each con-
duct a wage survey. When holding the meeting to determine the
need for a wage conference and prior to conducting the wage
survey, TVA will meet with the Council to discuss the surveys.

c. All requests by Unions for revisions in basic rates of pay shall be
filed with the Administrator of the Council or his/her designee for
transmittal to TVA two weeks before the wage conference.

d. If at the conclusion of a wage conference the Council does not
accept the final offer for any rate of pay, that dispute can be ap-
pealed to the Secretary of Labor in accordance with the TVA Act,
but any such appeal must be filed within 30 days of the conclu-
sion of the wage conference.
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ARTICLE XIX: AGREEMENT BETWEEN TVA (OWNER) AND
COUNCIL REGARDING COVERED CONSTRUCTION
WORK—continued

e. When the wage conference reaches an agreement resulting in
revisions of existing rates of pay and the resulting rates have
been approved by TVA’'s Board of Directors, the new schedules
will become effective with the beginning of the Contractor’s first
payroll period beginning after January 1.

5. The Council and the Owner understand that the Owner may choose
to perform or directly contract or purchase any part or parts of the
work necessary on any covered project. Should TVA choose to di-
rectly perform work that would otherwise be within the scope of this
Agreement, it will negotiate an agreement with the Council along the
lines of this Project Agreement (modified as appropriate to reflect
TVA’s status as a federal agency) and such work will be performed
under that agreement.

6. The Council shall designate an individual who is authorized by the
Council to finally and conclusively bind it and each of its constituent
Unions in the execution of the Project Agreement in all matters aris-
ing there under, in the negotiation and execution of any amendments
to this Project Agreement, and in the negotiation of any wages and
monetary fringe benefits as required under this Agreement.

7.  This Article shall be effective beginning with contracts entered into
based on Requests for Proposals, Invitations for Bids, or Requests for
Offers issued on or after the date of execution of this Project Agree-
ment. Under this Article, this Project Agreement will be required in all
covered contracts executed through May 31, 2021. (tR$-721) This Arti-
cle shall continue from year to year thereafter unless 60 days’ notice
of termination is given by either TVA or the Council. The date of exe-
cution of the Project Agreement is deemed to be the last date on
which it is signed by any signatory party.

The Presidents of the Unions listed below, which comprise the Ten-
nessee Valley Trades and Labor Council, hereby approve this Project
Agreement and authorize the Council, through its designated repre-
sentative, to execute, administer, and make updates to this Project
Agreement.

Updated effective June 1, 2016. (LRS-725)
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Entered this 12 day of August, 2015, by
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SUPPLEMENT

OFFICE CONSTRUCTION, MAINTENANCE, AND
MODIFICATION SUPPLEMENT TO THE
CONSTRUCTION PROJECT AGREEMENT

This supplement governs work performed under contracts for office con-
struction, maintenance, and modification work as defined in Article VI, Para-
graph B. All provisions of the Construction Project Agreement shall apply
to such work except as noted in that agreement or as specifically revised
below:

1.

Article Il, Management Rights, Paragraph K, is revised to read as fol-
lows:

K. It is understood that all employees will work together harmoniously
as a group and as directed by the Contractor. Employees will also co-
operate with and follow directions of Owner Representatives as re-
quired by the Contractor. After proper staffing by classification (which
is normally staffed by the craft having the jurisdiction), the Contractor
may assign work to those employees who in its judgment are quali-
fied to safety and efficiently perform the work. Traditional craft juris-
dictional lines may not be observed in making work assignments. In
utilizing employees, it is the responsibility of management to assign
work such that employees apply the skills for which they are trained.
Therefore, while traditional craft jurisdictional lines may not be fol-
lowed, management commits that employees will be assigned to work
utilizing the skills for which they are trained as long as a productive
work force can be maintained.

Article Ill, Union Security and Referral, Paragraph L, first sentence, is
revised to read as follows:

L. It is agreed that on any project, at the Contractor’s discretion, the
total number of apprentices and nonjourneymen in a particular craft
is not to exceed 50 percent of the craft work force.

(The remaining portion of this paragraph remains unrevised.)

Article VIII, Work Assignments, is revised to read as follows:

The signatories to this Agreement agree to the concept that jurisdic-
tional disputes cannot and shall not interfere with the efficient and
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continuous operations required in the successful application of the
intent of this Agreement.

(The remaining provisions of the Article are not applicable.)

Article X, Wage Rates and Payday, Paragraph C, is revised as fol-
lows:

C. The hourly wage rate for nonjourneymen is 50 percent of the cor-

responding journeyman rate, except that this rate shall only be used
in crafts which recognize such classifications. (Refer to LRS-35)

30



CONSTRUCTION PROJECT AGREEMENT
WORK PERFORMED FOR THE
TENNESSEE VALLEY AUTHORITY

INDEX
Subject Page
Absenteeism .........cccoceeeeiiiiiiiiieee, 4,6,15. i
Administrator (Council)..........cccceeeeeennn. 4,11, 21, 26
Affirmative Action ..., 8
Agreement Term.........ooooccciiiiiieenenneennnn, 23,27 o
Alcohol/Drug Testing ..........cccveverinvvneeen. 2
APPrentiCe .....uuvieeiiiieiiiiieeeee e 7,8,29
Apprenticeship Contributions ................. 13, 25, Exhibit B......
Apprenticeship Committee ..........ccceviiiiiii i,
Apprenticeship Programs.............cccee... 8
Apprenticeship Programs (Approved) ........cccoceeeviieeinieeennnen.
Arbitration........ccooooviiieii . 4,11,12, 22
ArbItrator .....oeeeiee 4,11,12, 20, 21, 24..
Arbitrator’s JUurisdiCtion .............eeeiiiiiiiiiiii e
Asbestos Abatement WKr. (job desC.)......ccccceevviiieiiiiiiiineennns
Assignee (job descCription) ........ccocueeiiieiiiiiienee e
Assignment of Work ..., 2,3,12
ARENAANCE ..o
Augmentation ........cccccccoiiiiiiiiinen. 2,13, 15, 17 Exhibit. C....
Bargaining Representative..................... 5
Bargaining Unit...........coccoeeeiiiiinceie, 1
BeNEfitS....coiiiii i
Boilermaker Cert. Pressure Welder (job description) .............
Boilermaker MOST ......oooiiiiiiie e

FOR

LRS #*

LRS-5 & 54,
att A & A1

LRS-16
LRS-72
TVA 2006
Policy

LRS-16, 21
LRS-16
LRS-16, 21
LRS-21

LRS-2, 48
LRS-2
LRS-35
LRS-35

LRS-54,

att A & A1
LRS-4 &
48.6, 50, 65,
69

*LRSs (Labor Relations Supplements) may be viewed at web address http://supplier.tva.gov

Updated CPA in accordance with the appropriate LRSs as of June 1, 2016. For LRSs please

go to web address listed above.

31



INDEX—continued

Subject Page LRS #*

Call-By-Name........cccoceveiiiiiiiiiiiiiieeees 2,6 e, LRS-3, 54

Car-Transm. Foreman Spec. (job deSC.) ......ccceevvreeriiereiineens LRS-35

Charitable Contributions.............ccc......... 8,14 .. LRS-5

L0 1 RPN LRS-66

Classification DescCriptions..........ccccovieieiiiiiniiicieereee e LRS-35

Commercial Rates...........oovvvveiiiiiiiiicieeee e, LRS-48

Conduct - Contractor.............c.cooevvveeenens 20

Contractor’s Representative................... 3

Council UnionsS.....ccceeeveeeeeiiieiiiiiiiiieieee, iii

Craft Assignee (job description).........ccccvceeerieeenieeeniieee e LRS-35

Craft Steward .......cccccoeeeeeeeeiiiiiiiiiieeiiin, 12,13, 18 LRS-48, 67

Deductions .........cceeeiiiiiiiiiieeeeceeeeee 14

Direct Deposit.......ccccveeiririeeeiiiiieiee e, 15 LRS-72.3

Discharge ........ccccuiiiiiiiiieieee, 3,13, 20

Discrimination.........cc.ccoovvviieeiiiiiiiiiineeees 6,8

Discipline.......coooiiiiiiiiie 3,12

Dispute Resolution ..........ccccooeiiiiiiiieeeen. 4,10, 20-24

(Dol o] PSR P2 D LRS-4, 40

Drug/Alcohol Testing ......ccceeevvvieveennnnee. 2 (2006 Policy)

Dues Deductions...........cccceeeeeiiiiiiiieeeenns 8

Emergency Work.........oooviiiiiinnn, 5,6,10

First Aid ..o 18 e, LRS-32, 67

Fitness for DUty .......ccccoceeiiieeiiecieeee 2

Foreman........ccooovveiieiiiiiiieee e, 2,6 e, LRS-25

Four 10-hr. ShiftS.........cvvviiiiiiieiieieeeee. 16 e, LRS-48

FriNges ..o, T4 s LRS-39

FUMOUGN .. LRS-40 &
int. 1

Grievance Procedure .............cccceevveeee. 4,7,10-12, 18

Guaranteed Hours.............ccooevvvveviveennnns 15

Helmets to Hardhats Program................ 18, LRS-54.7, 68

HIFNG e, 2,6

*LRSs (Labor Relations Supplements) may be viewed at web address http://supplier.tva.gov

Updated CPA in accordance with the appropriate LRSs as of June 1, 2016. For LRSs please
go to web address listed above.

32



INDEX—continued

Subject Page LRS #*
Hoist Operator (job description)............cceeriieeiiiienieenieeee LRS-35
HOlIdays .....cooviiiiiee e, 15,18

Hours of WOrK .........evvveiiiiiiiiieiieeeeeeeen, 1,10

IMPACT PrOgram........cooceeeiiiiiiiiieeeiiiieeeessieeee e sieeee e snnseeeee s LRS-56
INCidental WOrK.........ooiiiiiicc e LRS-17
INJURY = PAY e LRS-32
Interpretation .......ccccceeeveviicciiiiiieeeeee e, 4,10 i, LRS-65
Job Descriptions/Classification............ccocceeeeiiiiiiei i LRS-35
Job JumpPING ....coocieiin 6

Job Site Council Representative............. B LRS-67
Job Steward ........oooevvieeiii 3,12-18..enn. LRS-48, 67
Joint Administrative Committee.............. 2,4,10,11,29........ LRS-48
Joint EMPIOYer .......cooccvvviiiiiiieiiiiie, 23

JUrisdiCtion .......eeeeiiieeeee e, 2,12,29..cccuenn. LRS-2 & 4
Jurisdiction Augmentation............ccccevveeiiie e LRS-69
Jurisdictional Disputes ........ccccccccvvveeennnn. 12,29 e, LRS-54.9
JUSt CaUSe ...oeveeieieeeeeeeee e 3,19

Key Employees .......ccccoiieviiiiiieiceie, 6

Laborers Training FuNnd ..o LRS-47
Labor-Management Meeting................... 3

Laws (federal, state, etc.)........cccvvvveeee. 7,10, 14,19, 20, 26

Layoff oo 2,7,13, 14

Lead-Based Paint Abatement Worker (job description).......... LRS-35
Liability ...eeeeieeiieeee e 19

LOCKOUES ....vuviiieiiiiee e i, 20

Lunch Period......cccccooeeiiiiiiiieiiciiiieeeee, 15,17

Management Rights...........ccccoeevinieens 1-5

Material Handler (job description)...........ccoevviieeeeiniiiene e, LRS-35
Meal Period.......cccoeeveeiieevieeeeeeeeieeeeees 15,17

Mediation Grievance Procedure............. L LRS-52
Mobile MainteNaNCEe ..........ceeveiiiiiiiiiieeeee e LRS-55
MO ST e LRS-41

*LRSs (Labor Relations Supplements) may be viewed at web address http://supplier.tva.gov

Updated CPA in accordance with the appropriate LRSs as of June 1, 2016. For LRSs please
go to web address listed above.

33



INDEX—continued

Subject Page LRS #*
Negotiations .........coceveeiviiiiciicece, 26 LRS-5
Nondiscrimination...........cccceeeeeeiiiiiieeenns 56,8
Nongrievable Matters............ccccuvviieeeeen. 7,10, 22
Nonincidental WOork .........cooooiiiiiiiiiiiiecce e LRS-17
NONjoUrNeYMEeN .........ceevveeiiiiiiiiiiieeeee, 7,8,14, 29, 30........ LRS-35
Nuclear In-Process Requirements ......... T LRS-66
Obligations, Contractors/Council............ 20, 23
Off Days, First and/or Second................ 16, 17
Off DAY ON 4-10S ..eeiiiiiiiiiieiiie ettt LRS-51
Office Supplement...........ccoceeeiiiieeenns 13, 14, 29
Out-of-Work List ........coooeeveiieiiiiiiiiieiiiinns T o LRS-54
OVertiMe...uvveecceeeeeee e, 16,17 e, LRS-54,
attA
Pay
Augmentation..........ccooeciiiiiii, 2,15, 17 Exhibit C....LRS-4 & 48
Direct Deposit .......ccceveeeviciieiieiiiiieeen, 15 LRS-72.3
Fringe Benefits .........cooiiiiiiiii e LRS-39
HOlIdays .....oooeiieiiiiieeeeee s 15,18
I UIY e LRS-32, 67
Layoff ... T4 e LRS-48
Meal Period.......cccccoeeeiviiiiiieeeeiieninnn. 15,17
OVvertime .....eceeeeeeieieieeeeeeeeeeeeis 16, 17
Rates .......ooooeeiiiiieeeeeee e Exhibit A, C & S1 ....LRS-24, 48
Reporting Time ... 16, 17
ShiftS .uuviiiiiiiee e, 15,16,17,18.......... LRS-26
Payday ......ccoooeiiii 14
Payment of Apprenticeship Funds ......... 14,25,26....cccccc. LRS-16
Payment of Fringes........cccococeiiiiiieens 14, 26
Payroll Deductions
Charitable Contributions .................... 5,8,13,14.............. LRS-5
Union DUES .....coovvviiiieeeiiiiee e, 5,8
Picketing......cvvveiiiie e, 20
Political Action Contributions (PAC)........ccccoeeiiveeiiiiieee e, LRS-27
Portability ......c.vveeiiiiiee LRS-54.3,
55

*LRSs (Labor Relations Supplements) may be viewed at web address http://supplier.tva.gov

Updated CPA in accordance with the appropriate LRSs as of June 1, 2016. For LRSs please
go to web address listed above.

34



INDEX—continued

Subject Page LRS #*
Pre-Job Conference.........ccceceeeeeeeeneennn... D LRS-48.11,
54.9
Prevailing Wage Rates...........cccccccevunen. 25,26....ccciiiieinn LRS-48
Project Rules.........ccccovviiiiieiiicee, 19
Power Service Shop Initiative...........ccooeeiiiiiie LRS-70
QUIT. e 6,7
Rates of Pay......cccoccveviiiiieie e, 1,13,14, 25, 26...... LRS-24, 48
Referral ........ooovvvvveieeccieeeeeee e 5,6, 7 i, LRS- 3,
54.4, & 63

REJECT ..o, 6
Reporting Time........cccooccieeeiiiieeceee, 16,17
Resign ... B, 7 e LRS-6
RUIES .., 12,19
Safety .o 1,3,18,29.............. LRS-67
Scope of WOrK.......ocvveeeeiiiiiiieicciiiieees 5,9
Secretary of Labor.........ccccevveiviiiennnen, 26 LRS-5
Security Clearance.........ccoceeeeviiveeeennns 2 1 R LRS-66
Selection ......cccueeeiiiiiee e 5
Shifts

Four 10S.....cuviiieiiiiiiee e, 15,16

Shift Differential...............cccoooveviveenenns 17,18 e, LRS-26
Site Safety Lead (Council) ........ccccceeennee B LRS-67
SIOWAOWNS ...vvviiceeeeieeeeeeeeeeeeeeeeeeeeeeeeeins 12, 20
Specialty Work .......cccceeeviiiiieiiiiiiieeees 1,2,9, 24
Sprinkler-Fitter (job description) .........cccocoiiiiiiiiiiieeee LRS-35
Staffing ...covevieee 29 LRS-2
Staffing APPEAIS......coiuviiiiii i LRS-2 & 48
Staffing - Contractor vs. TVA ........ooiiiieiieeeee e LRS-4
Standard Workday .........ccccecviivienennnen, 15
Start TiMe ..o 15 s LRS-48
SteWard ........cceeeeeeeeieieieeeeeeeeeeeeeeeaes 12,13, 18...uueee. LRS-48, 67
SHKES v ii, 12, 16, 20
Subcontractor......cccccoeeeeeeeieeeiiiiiieeee, 1,19, 20, 23

*LRSs (Labor Relations Supplements) may be viewed at web address http://supplier.tva.gov

Updated CPA in accordance with the appropriate LRSs as of June 1, 2016. For LRSs please
go to web address listed above.

35



INDEX—continued

Subject Page LRS #*
SUSPEN ... 3
Subsistence Allowance ..............cccc....... 13, 14,25, 26.......... LRS 7, 48,
62,70
Supersedes Other Agreements.............. 1
Task Managed WOrK ... LRS-65.2
Term of the Agreement..........ccccoeeevneeeen. 283,27 e, LRS-72
Terminated ......ccoooevvviiieeiiiee e, 3,7,15
TeSIS et T e LRS-66
Thresholds ......coooevveiiiieiiiic e, 1,5,23
TOOIS et 3,22,23...cccccevinnnnn. LRS-45
Training
Iron Workers Rigging........cccooiiimeieeiiiiiiee e LRS-71
(015 ] = 1N L I LRS-53
Training Funds
Asbestos Abatement Worker ............. Exhibit B.................. LRS-47
Laborer .....cooeeeveiiiiiieee Exhibit. B................. LRS-47
Transfer ..o 2
Transportation Allowance....................... 13, 14,25, 26.......... LRS-48,
62,70
TUIMNOVET ... 6
Union Dues Deductions ............ccccceee.... 8
Union Security and Referral................... 5,7,10
UNIONS ..o ii
Union Representative.............cccvvvieeeeen. 3,10 i, LRS-67
UNioN SECUNtY ....ccoiveeiiiiieiieeeiiee e 5-8
United Way .......ccoociieiiiiieeeeee e, T4 s LRS-5
VOUNG cooiiiiee e 14
Wage AUGMENTEd ........ooviiiiiiiiiicc e LRS- 48.6,
50, 65, 69
Wage Conference ........cccccoevvveeeeiiinnnnn. 25, 26, 27
Wage Craft Training and Orientation ...........ccccccceviiiiieeenneen. LRS-65.1,
66

*LRSs (Labor Relations Supplements) may be viewed at web address http://supplier.tva.gov

Updated CPA in accordance with the appropriate LRSs as of June 1, 2016. For LRSs please
go to web address listed above.

36



INDEX—continued

Subject Page LRS #*
Wage Determination............ccccceeeeeeennn. 25,26, 27 .......cuuu..... LRS-5, 48
Wage Package........ccoooviiiiiiiiiinn, 13, 14, 26, 27
Wage Rates......cccocoeiiiiiiiiiiiiiiiiiieeee, 1,13, 25
............................................................... Exhibit A, C & S1 ....LRS-24 &
48
Work Assignment ..., 2,12
WOIK DAy ...cocoviiieiiiiiiieeee e 15
WOrK INtErruption ........cuveeeiiiiiiiecc e LRS-40 &
int. 1
WOrK SChEAUIES ... LRS-65.3
TVAVS. CONraCOr ....cevvvvviriiiiiiiceeeeeeee e e eeeeaeeans LRS-48
TVA vs. Augmentation ...........ccceveeiiiieeeeniee e LRS-48
Work Stoppages........cccovvveerieeeiiiieeninen, 12, 20-22
Zero INJUry CURUIE .......ceeiiiii i LRS-67

*LRSs (Labor Relations Supplements) may be viewed at web address http://supplier.tva.gov

Updated CPA in accordance with the appropriate LRSs as of June 1, 2016. For LRSs please
go to web address listed above.

37



	H2H Contribution Form.pdf
	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes
	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit S-1.pdf
	1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit A.pdf
	1.pdf
	Exhibit A
	Exhibit A Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes




	Exhibit A.pdf
	Exhibit A
	Exhibit A Endnotes
	Exhibit B.pdf
	Exhibit B
	H2H Contribution Form.pdf
	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes
	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit S-1.pdf
	1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit A.pdf
	1.pdf
	Exhibit A
	Exhibit A Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes






	Exhibit A - 2016.pdf
	Exhibit A
	Exhibit A Endnotes

	Exhibit B - 2016.pdf
	Exhibit B
	H2H Contribution Form.pdf
	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes
	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit S-1.pdf
	1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit A.pdf
	1.pdf
	Exhibit A
	Exhibit A Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes





	Exhibit B - 2016 - updated.pdf
	Exhibit B

	Exhibit A - 2016.pdf
	Exhibit A
	Exhibit A Endnotes

	Exhibit A - 2016.pdf
	Exhibit A
	Exhibit A Endnotes

	Exhibit B - 2017.pdf
	H2H Contribution Form.pdf
	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes
	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit S-1.pdf
	1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit A.pdf
	1.pdf
	Exhibit A
	Exhibit A Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes





	Exhibit B - 2017.pdf
	H2H Contribution Form.pdf
	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit S-1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes
	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit S-1.pdf
	1.pdf
	Exhibit CPA - S-1
	Exhibit S-1 Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes



	2013 Exhibit A.pdf
	1.pdf
	Exhibit A
	Exhibit A Endnotes

	2013 Exhibit B.pdf
	H2H Form.pdf
	Exhibit A
	Exhibit A Endnotes






