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Why Should We Teach MC3 in Our Schools? 
 

 

In 2007, North America’s Building Trades Unions (NABTU) Standing Committee on 

Apprenticeship and Training created a multi-craft training curriculum for use in 

Building Trades’ Apprenticeship Readiness Programs (ARPs). Building Trades ARPs 

were designed to prepare interested young people and transitioning adults to enter 

and succeed in registered apprenticeship programs, which are gateways to good 

middle-class jobs in the US construction industry. The more than 150 ARP’s across the 

US are sponsored by State and Local Building Trades Councils, Training Coordinators 

and Joint Apprenticeship Training Committees (JATCs) in partnership with local 

community groups, construction contractors, government agencies and schools.  

 

The goals of the Building Trades ARPs are to (1) increase the number of qualified 

candidates for apprenticeship across all crafts, (2) to increase the diversity of 

apprenticeship candidates by recruiting women, people of color, and veterans, and 

(3) to increase the retention rate among apprentices by providing them with a deeper 

understanding of both the industry and the role of craft unions in construction.  

 

The educational foundation for the Building Trades ARPs is the Multi-Craft Core 

Curriculum, or MC3, a standardized, comprehensive, 120-hour construction 

curriculum designed to help young people and transitioning adults choose and 

succeed in an apprenticeship program that is appropriate for them. In 2012, the US 

Department of Labor recognized the MC3 with its Registered Apprenticeship 

Innovator and Trailblazer Award.  

 

• MC3 programs are ladders to the middle class. Building Trades apprenticeship 

serves as a pathway to middle-class career opportunities, good pay, and 

benefits offered by the building and construction trades contractor partners. 

According to the Bureau of Labor Statistics, the median weekly earning in 2016 

in construction for union members was nearly $400 higher than that of non-

union workers.  

 

• Registered Apprenticeship Programs are the “other four-year degree.” These 

“earn while you learn” training programs in the Building Trades have all been 

assessed for college credit. Many Building Trades apprenticeship programs have 

articulation agreements with local community colleges. Once students 

complete their apprenticeship, they have the skills, nationally recognized 

certification and college credits that they can take anywhere in the country.  
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• The MC3 was designed to prepare a more diverse population of candidates for 

construction apprenticeship. The MC3 was specifically designed to provide 

opportunities for underserved population in the construction industry, such as 

women, people of color and transitioning veterans. Of the 1,700 students who 

successfully completed the MC3 in 2015-16, communities of color made up 83% 

and women 25% of the completions. There are also specific sections in the MC3 

on preventing sexual harassment, the importance of diversity in the industry 

and an analysis of health and safety issues for women in construction.  

 

• The MC3 is high quality educational content. The MC3 was created to provide 

high quality, apprentice-level content to young people interested in 

construction. One day, these students may join the Building Trades and work 

among the safest working, most highly skilled construction workers in the 

world. The MC3 has been certified by state education departments in a number 

of states across the country. Additionally, the US Department of Labor 

recognized the Multi-Craft Core Curriculum with its Registered Apprenticeship 

Innovator and Trailblazer Award in 2012.  

 

• The MC3 connects two high quality education systems: America’s secondary 

schools and the Building Trades registered apprenticeship programs. If your 

students complete the MC3 and join a registered apprenticeship program, they 

will join one of the largest privately- funded workforce development systems in 

the nation. Taken together, North America’s Building Trades Unions and their 

contractor partners spend more that $1 billion annually on education and 

training. Further, the Building Trades’ affiliates unions and their signatory 

contractors operate more than 1,900 state-of-the-art training centers 

throughout North America.  
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